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VI.

CHIEF LOCAL ELECTED OFFICIALS
South Central Workforce Development Board

Friday, April 24, 2026

Heartland Business Park Conference Room

200 Heartland Drive
Keysville, VA 23947
9:00 A.M.

AGENDA
Welcome/Call to Order
Public Input
Action on CLEO Minutes: January 23, 2026

Workforce Development Board Minutes (Info Only)
April 16, 2026

Workforce Innovation and Opportunity Act
a. Expenditure Reports/ Grants
b. Service Delivery Reports for 3™ Quarter
i. 1. Workforce Centers
ii. 2. Youth Program
PY 2024 Performance Report
PY 25 Monitoring Report
Board Nominations
Youth Program Renewal
One-Stop Operator Contract Renewal

@™o oo

Other/Adjourn

Odessa Pride, Chairman
Odessa Pride
Attachment A
Attachment B
Terra Napier

Attachment C
Attachment D

Attachment E
Attachment F
Attachment G

Odessa Pride

Next Meeting: July 24, 2025 @ 9:00 a.m.
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BUDGET 2025-2026

OUT OF SCHOOL YOUTH THRU MAR 2026

JULY-JUNE 2026
BUDGETED EXPENSES BALANCE
Operating
Personnel
Salary $0.00 $0.00 $0.00
Benefits $0.00 $0.00 $0.00
Total Personnel $0.00 $0.00 $0.00
Non-Personnel
Advertising $0.00 $0.00 $0.00
Communication $991.61 $356.52 $635.09
Contractual Service $7,855.10 $4,205.57 $3,649.53
Equipment $0.00 $0.00 $0.00
Insurance $421.70 $524.25 ($102.55)
Office Supplies $1,872.32 $1,041.92 $830.40
Rent $6,626.63 $4,077.03 $2,549.60
Outreach $925.88 $328.70 $597.18
Subscriptions $0.00 $0.00 $0.00
Staff Training $528.00 $528.00 $0.00
Staff Travel $1,289.78 $1,013.12 $276.66
Utilities $623.01 $271.71 $351.30
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
Total Non-Personnel $21,134.03 $12,346.82 $8,787.21
Total Operating $21,134.03 $12,346.82 $8,787.21
Participant Services
Tutoring, Study Skills, I'raining $0.00 $0.00 $0.00
WEX TRAVEL $6,189.29 $1,520.00 $4,669.29
Work Experience $56,696.51 $27,914.65 $28,781.86
Occupational Skill Training (OJTs, $0.00 $0.00 $0.00
Occupational Skill Training (ITAs)  $56,326.70 $31,670.00 $24,656.70
Education Offered w/Workforce Pt $0.00 $0.00 $0.00
Leadership Development $1,101.86 $0.00 $1,101.86
Supportive Services $13,281.98 $7,114.37 $6,167.61
Adult Mentoring $0.00 $0.00 $0.00
Follow-Up Services $0.00 $0.00 $0.00
Comprehensive Guidance & Couns $0.00 $0.00 $0.00
Financial Literacy Education $0.00 $0.00 $0.00
Enterpreneurial Skills Training $0.00 $0.00 $0.00
Career Awareness/Counseling/Exp $3,269.63 $1,935.58 $1,334.05
Preparation/Transition to Post-Secd $0.00 $0.00 $0.00
Total Customer Costs $136,865.97 $70,154.60 $66,711.37
Total Detailed Expenditures $158,000.00 $82,501.42 $75,498.58
Total % Office Staff Spent 58%
Total % Client Spent 51%
Total % Spent 52%




TICKET TO WORK THRU MAR 2026

Beginning Balance $87,331.10
Income §719.00
Total Income $88,050.10

Expenditures

Salary/fringe $912.16
Office Material S47.98
Contractual Ser S0.00
Staff Training $0.00
Staff Travel $1.14
Total Expenditures $961.28

Balance $87,088.82




BUDGET 2025-2026
JULY-JUNE 2026

Operating
Administrative
Executive Director
Admin Staff

Total Administrative

Direct Project Personnel Expenes
Program Manager
Career Development Specialist
Total Personnel Expenses

Total Admin and Project

Other Direct Expenses
Training/Tuition
Equipment
Outreach
Program Supplies
Travel

Total Other Direct Expenses

Total Budget
Total % Office Staff Spent
Total % Client Spent

Total % Spent

SENTARA THRU MAR 2026

BUDGETED EXPENSES  BALANCE
$2,019.96]  $2,019.96 $0.00
$767.52 $767.52 $0.00
$2,787.48|  $2,787.48 $0.00
$0.00 $0.00 $0.00
$1,736.52|  $1,736.52 $0.00
$1,736.52]  $1,736.52 $0.00
$4,524.00  $4,524.00 $0.00
$23,476.00]  $22,834.27 $641.73
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$23,476.00]  $22,834.27 $641.73
| $28,000.00] $27,358.27| $641.73]
100%
97%
98%



BUDGET 2025-2026
JULY-JUNE 2026

Direct Project Personnel
Salary Case Managers
Fringes Case Managers

Total Direct Personnel

Indirect Cost
WIB Office

Total Indirect Personnel
Total Direct/Indirect Expenditures
Direct Client Expenditures

Tuition/OJT/Travel
Outreach Materials

Total Other Direct Expenses
Total Budget

Total % Office Staff Spent
Total % Client Spent

Total % Spent

SCRC THRU MAR 2026

BUDGETED EXPENSES BALANCE
$19,309.09 $1,960.68 $17,348.41
$10,030.03 $967.73 $9,062.30
$29,339.12 $2,928.41 $26,410.71
$53,362.88 $2,382.05 $50,980.83

$0.00 $0.00 $0.00
$53,362.88 $2,382.05 $50,980.83
$82,702.00 $5,310.46 $77,391.54
$152,000.00 $33,361.41| $118,638.59
$4,000.00 $0.00 $4,000.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$156,000.00 $33,361.41| $122,638.59
$238,702.00 $38,671.87 |  $200,030.13

6%

21%

16%
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Monthly Report March 2026 Keysville Training Services

YTD YTD YTD YTD Number of | Number of
Total Number Number of | Number of Related | Non-Related
*Area of Services or Training Registered | Credentials | Closures | Employment | Employment| Employment
Automotive 2 1 1 1
Administation of Justice
Business MGMT
Career Switcher
Corrections
CNA 2
Diesel Tech 1 1 1 1 1
Electrical
LPN 11 1 1 1
oJT
Medical Assistant 2
Powerline
RN 26 2 3 3 2 1
Truck Driving 6 S 5 4 3 1
Welding 1 1 1 1 1
HVAC 1 1 1 1
Pharmacy Technician 1
Phlebotomy
IT Acadamy 1
Facer Project 2 1 1 1 1
Resp.Therapy 1
Subtotals 57 8 14 13 9 4
Career Services only 5 1 1 1
Grand Total 62 8 15 14 10 4

* Training based on customer choice, occupations in demand, assessments, and potential to succeed




Monthly Report March 2026 South Boston Training Services

YTD YTD YTD YTD Number of | Number of
Total Number Number of | Number of Related | Non-Related
*Area of Services or Training Registered Credentials Closures | Employment | Employment| Employment
Administration of Justice
Business Management
Crane Opperator
Cardio-Phlebotomy
Certified Nurse Aide 2 1 2 2 2
Cyber Security AAS
Diesel Mechanic
HVAC 1
IT Academy 5 2 4 2 2
LPN 5
Medical AST 3 2 2 1 1
Medical Office MedCerts
Networking
oJT
Registered Nurse 8
Phlebotomy
TDTS 5 1 1 1 1
Welding [l
Industrial Maintenance Technician 1 1 1 1
Subtotals 31 6 10 7 7 0
Career Services only 16 4 3 3
Grand Total 47 6 14 10 10 0

* I'raining based on customer choice, occupations in demand, assessments, and potential to succeed




Monthly Report March 2026 Lake Country Training Services

YTD YTD YTD YTD Number of | Number of
Total Number Number of | Number of Related | Non-Related
*Area of Services or Training Registered Credentials Closures | Employment | Employment| Employment
Business Management 1 1 1 1 1
Certified Nurse Aide 2 1 1 1 1
CITE
Heating and Air Conditioning
Information Systems Technology
Licensed Practical Nurse 11 3 4 4 4
OJT
Powerline Worker 1
Registered Nurse 8 2 2 2 2
TDTS-Truck Driver Training School 7 1 2 1 1
Medical AST |
Pharmacy Technician
Temp Taker
Welding 1
Clinical medical assistant
Diesel Tech 1 1 1 1 1
Cybersecurity
Fiber Instalation 1 1 1 1 1
IT 2
Electricity 1
Subtotals 36 10 12 11 10 1
Career Services only 5 2 1 1
Grand Total 41 10 14 12 10 2

* Training based on customer choice, occupations in demand, assessments, and potential to succeed
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ATTACHMENT F

\) VIRGINIA
WORKS

Virginia Department of Workforce Development and Advancement

Workforce Innovation and Opportunity Act
Title | Programs
Annual Compliance Review

Issued to:

South Central Workforce Development Board

Program Year 2025

April 8, 2026

Prepared by:
Lori Cumbo, BBA, CWDP
Compliance Monitor

An Equal Opportunity Employer/Program. Auxiliary aids are available upon request to individuals with disabilities. Language
assistance services are available and free of charge.




Purpose of the Review

The Workforce Innovation and Opportunity Act of 2014 (WIOA) mandates the monitoring of
recipients and sub-recipients of all grants awarded and funds expended under WIOA Title | to
determine compliance with WIOA, the Uniform Administrative Requirements at 2 CFR Part 200,
and other applicable Federal laws and regulations. The Virginia Department of Workforce
Development and Advancement (VDWDA), as the WIOA Title | Programs administrative entity,
conducts the required annual compliance monitoring of Virginia's fourteen (14) local workforce
development areas (LWDAs).

Dates of the Review

January 14, 2026 - March 3, 2026

Scope of the Review

Monitoring was conducted via enhanced desk review and onsite visits to:

e Ensure that Local Workforce Development Board (LWDB) activities and One-Stop System
Operations are compliant with federal and state regulations and guidelines governing
WIOA Title | funded activities.

e Determine that expenditures have been made against the proper cost categories and
within the cost limitations specified in the federal and state regulations and guidelines.

e Ensure subrecipient compliance with the Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal awards found at 2 CFR 200.

e Ensure that resources are efficiently and effectively used for authorized purposes and are
protected from waste, fraud, and abuse.

e Ensure the Virginia Workforce Connection (VaWC) accurately reflects client participation
and contains supporting documentation for all services provided.

This report contains the results of the administrative, fiscal, and program reviews for Program
Year 2025. The report may include commendations, findings, concerns, and considerations. If the
review team identified a finding or concern, a detailed description and the required or
recommended actions are provided. Although no material issues came to the reviewers’
attention other than those contained in this report, there is no assurance that other issues may
not exist. The following describes the difference between findings, concerns, and considerations.

e Effective Practice: Inclusion of an Effective Practice indicates a strategy, approach,
process, or product in one or more key areas of implementation: governance,
administration, service design and delivery, etc,, that warrants highlighting in the report.

e Finding: Findings indicate that the area is out of compliance with current federal
laws/regulations or state and local policies. Each finding has a required action to ensure
compliance. The local area must provide a corrective action plan for all findings.

An Equal Opportunity Employer/Program. Auxiliary aids are available upon request to individuals with disabilities. Language
assistance services are available and free of charge.



e Concern: Concerns identify potential risk to the local area and may result in a future
finding if the issue is not addressed. Although this does not indicate that the local area is
out of compliance, recommended or required corrective actions are provided to improve
services to the local area.

e Consideration: Considerations address an area identified that may benefit the local area
or enhance the monitoring of the local area.

The South Central Workforce Development Board (SCWDB) must provide a corrective action
plan for all required actions as indicated in this report.

Findings
1. Workforce Development Board Members and Affiliation not Current on Website

Condition: The Virginia Career Works South Central Region website does not contain a current
list of board members and their affiliations.

Cause: A review of the Virginia Career Works South Central Region website, at
https://vcwsouthcentral.com, found that the Workforce Development Board (WDB) Member
Roster was not current and continued to display the roster for the 2020-2022 term. This appears
to have resulted from insufficient oversight of website content management and a lack of
routine processes to ensure that required public information is updated in a timely manner.

Maintaining an accurate and current board roster is a core requirement under the sunshine
provisions of WIOA and 20 CFR 679.390, which mandate that Local Workforce Development
Boards conduct business openly and provide the public with up-to-date information on board
membership and affiliations. When this information is outdated, it can create the appearance of
limited transparency, hinder public understanding of board representation, and reduce
confidence in the governance of the local workforce system. Over time, such gaps may affect
stakeholder trust and raise concerns about the program’s commitment to accountability and
compliance.

Criteria: 20 CFR 679.390, Code of VA 2.2-3707, 3707.1, 3707.3, VBWD Policy 20-02
Required Action(s): The SCWDB must:

e Update the Workforce Development Board (WDB) Member Roster on its public website
to reflect the current board membership and affiliations.
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e Develop and implement a formalized process to ensure ongoing oversight of website
content, including routine reviews and timely updates of all information required under
20 CFR 679.390.

Documentation of the updated roster and the adopted oversight procedure must be submitted
to the state within the specified corrective action period.

2. Virginia Workforce Connection (VaWC) Records Management

Condition: An electronic review of VaWC participant records revealed numerous policy
violations.

Cause: During the review, targeted reports and a sample of participant records were examined,
focusing on individual employment plans, assessment use, credentials, measurable skill gains, and
compliance with fully electronic case-file requirements. The following issues were identified:

e One (1) youth record was missing a supportive service needs assessment for medical.
e One (1) youth record was missing supporting documents for a supportive service.

e One (1) youth record contained a PlIl violation.

e One (1) IEP was missing a supportive service objective in support of a training goal.

e One(1) record with improper use of 153 Job Search.

Collectively, these findings point to inconsistent case management practices and gaps in
adherence to WIOA and state policy requirements.

Criteria: Virginia Workforce Letter (VWL) 24-03, Change 1 WIOA Title I Eligibility Guidance;
Training and Employment Guidance Letter (TEGL) 21-16 WIOA Title | Youth Formula Program
Guidance; TEGL 39-11 Personally Identifiable Information; VWL 25-02 Assessments for WIOA
Title | Programs; VWL 21-02 Measurable Skill Gains Guidance; TEGL 23-19, Change 3 Guidance
for Validating Required Performance Data; VWL 20-06 WIOA Participant Activity Code
Definitions, Projected Durations, and Use Projection Limitations.

Required Corrective Action(s): The SCWDB must:

¢ Review the cases identified in Attachment A, collect missing information, and make
appropriate corrections to the active participant records in the VawWCcC.

e Provide training for staff on the issues listed above to ensure an understanding of data
entry and supporting documentation requirements. Documentation of these actions must
be submitted to the VDWDA Compliance Monitoring team for review.

An Equal Opportunity Employer/Program. Auxiliary aids are available upon request to individuals with disabilities. Language
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Areas of Concern

No concerns were noted.

Considerations

e Utilize Established Document Naming Conventions

The SCWDB should ensure consistent use of the WIOA Title | Virginia Workforce Connection
(VaWC) Document Naming Conventions outlined in VWL 20-07, Change 2, Attachment A.

Adhering to these standardized naming protocols will improve document organization, support
accurate recordkeeping, and strengthen overall compliance with state documentation
requirements.

References: VWL 20-07, Change 2, Attachment A
e Enhance Case Note Clarity

The SCWDB should encourage Case Managers to avoid using generic case note titles such as
“Contact #1" and instead adopt titles that clearly describe the nature and purpose of the
interaction.

Using more specific and descriptive case note titles enhances the clarity of participant records,
supports more efficient case reviews, and strengthens the accuracy and completeness of
documentation. This practice also improves continuity of services by enabling staff and monitors
to quickly understand the context of each contact without needing to open every individual
note.

e Enhance Expenditure Tracking

The current Cumulative Expenditure Form does not identify the specific type of supportive
service provided (e.g., mileage reimbursement, childcare assistance, books, uniforms, etc.). To
strengthen documentation quality, SCWDB should consider revising the current expenditure
form to ensure that each entry clearly specifies the supportive service delivered.

Providing this level of detail enhances transparency, supports accurate fiscal tracking, and allows
for more efficient monitoring and verification of allowable expenditures. Clear categorization
also helps demonstrate that supportive service funds are being used appropriately and in
alignment with participant needs and program requirements.

s CEO/Board Agreement

The Chief Local Elected Officials (CLEQ) Agreement with the South Central Workforce
Development Board has not been updated since October 28, 2016. This appears to have been
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overlooked due to a lack of structured oversight and periodic review of foundational
governance documents. Without a formal process to ensure routine evaluation and renewal of
required agreements, critical documents may remain outdated despite changes in local
leadership, board composition, or operational responsibilities.

While federal regulations do not prescribe a required review or re-execution schedule for CLEO
agreements, the absence of a defined duration and periodic review may increase the risk that
the agreement does not accurately reflect current governance structures, designated roles
(including fiscal agent or one-stop operator responsibilities), or participating elected officials.
Additionally, pursuant to Va. Code § 15.2-1300— Joint exercise of powers by political
subdivisions, intergovernmental agreements between political subdivisions are expected to
clearly define terms such as duration, responsibilities, and governing body approval. The lack of
a duration provision and documented reapproval by current governing bodies may create
ambiguity regarding the continued validity and applicability of the agreement.

It is recommended that the Local Workforce Development Board and CLEOs:

e Conduct a formal review of the existing CLEO agreement to ensure alignment with
current WIOA requirements, organizational structure, and designated roles;

e Establish and document a defined duration or review cycle. (maybe every two years to
align with board certification and local plan update timelines or every 4 years to align
with local plan timelines)

e Obtain formal reaffirmation or re-execution of the agreement by current Chief Local
Elected Officials, with documentation of approval by the respective governing bodies, as
applicable under Va. Code § 15.2-1300.

Next Steps

Development of a Corrective Action Plan

Upon receipt of this report, the SCWDB must develop a corrective action plan that addresses the
findings and concerns with required actions in this report. A corrective action form is provided
with this report. The SCWDB must submit the completed form to the Virginia Works Compliance
Monitoring Team for approval within 30 calendar days, including documentation of any
required actions completed within the 30 calendar days and a timeline for any remaining items.
It is expected that work on corrective actions will be ongoing. All corrective actions are expected
to be completed within 90 calendar days from the date of the final report unless additional
time is approved by the Virginia Works Monitor for specific items.

Follow-up

Once the plan is approved, the SCWDB shall provide monthly updates on the status of the plan
until all the actions identified are complete. Supporting documentation is required to
demonstrate the completion of the actions.

An Equal Opportunity Employer/Program. Auxiliary aids are available upon request to individuals with disabilities. Language
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The Virginia Works Compliance Monitoring Team will monitor the implementation of corrective
actions and provide technical assistance, as needed or requested, to ensure completion. If
corrective actions are adequate to resolve the findings, a written notification will be issued to
the SCWDB. If corrective actions are not resolved within the approved timeframes noted in the
corrective action plan, the issues shall be referred to the Virginia Works Director of Compliance
and EO for review and determination of further direction or the imposition of sanctions.

An Equal Opportunity Employer/Program. Auxiliary aids are available upon request to individuals with disabilities. Language
assistance services are available and free of charge.



Attachment A: VaWC Records Management

Status Reports — Results

State ID Notes

Needed Action

No issues found.

| File Review — Results

on 3/20/24.

2301492 — DW °
Active

State ID Issue Needed Action
331463 — DW e The IEP does not include an objective | Because the record has
Exited to support the purchase of uniforms exited, a case note should

be added to the record
stating the issue was
identified during state
monitoring but will not be
corrected due to the
record’s status.

It appears the case has been kept
open through periodic 153 Job Search
activities occurring approximately
every 60—90 days, during which the
case manager provides the participant
with job leads but no meaningful staff
assistance. No additional services are
documented between these intervals.
These occurrences are reflected in
the case notes on the following dates:
6/4/24, 9/3/24, 11/26/24, 2/18/25,
5112125, 8/4/25, 10/16/25, and
1/12/26.

Provide meaningful staff-
assisted individualized
career services or close
the case and discontinue
the practice of keeping
records open through
periodic 153 Job Search
activities without providing
substantive staff-assisted
services. Ensure future
cases receive meaningful,
documented services
aligned with program
requirements, and train
staff on appropriate service
delivery and case-closure
criteria.

3696073 -OSY .
Exited

The Supportive Services Needs
Assessment for medical (DOT
physical - 482 4/7/25) was missing
and could not be located in the VawC
uploads.

No supporting receipts were attached
to the Request for Reimbursement for
the $138 DOT physical and drug
screen. The document was uploaded
to VaWC on 4/14/25 as ‘Supp Serv
Medical Paid,” and no other upload
could be located.

Although the record has
exited, all missing
documents should still be
uploaded to VaWC, with a
case note explaining the
corrective actions taken.
Upload the required
supporting receipts for the
$138 DOT physical and
drug screen
reimbursement. If the
supporting
documentation cannot
be provided, the
associated expenditure
will be treated as a
disallowed cost. Staff
should receive refresher
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Active

| 3716651 — OSY

training on supportive
service documentation
requirements and proper
upload procedures to
ensure compliance
moving forward.

e The participant’s drug screen results
were uploaded on 7/16/25 in a file
titled ‘Supp Serv DOT Physical and
Drug Screen Bullock,” which
improperly included medical
information and violated PI|
requirements.

Remove the improperly
uploaded document
containing drug screen
results and either destroy
the Pll in accordance with
TEGL 39-11 or store itin a
separate, secure, locked
file as required. Provide
staff training on PII
protection,
medical-information
handling, and proper
upload procedures to
prevent future violations.
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ATTACHMENT G

L REE R WORKS |  NOMINATION FORM

1-Name (First, MI, Last) 2-LWDA#8 3-Date
Elizabeth Jamerson 8 04/08/2026
4-Street Address 13-Nominee Characteristics
396 Pleasant Valley Road Gender: Male [0  Female ¥
5-City 6-County et "
Farmville Cumbetland White g’ i::Ck O
; Hispanic er. Indian O
7-S | ]
fate Virginia pasily2ooul Native Alaskan [0  Asian O
9-Home Phone (include area code) 10-Work Phone (include area code) Pacific Islander 00 Other O
434-392-6414 804-492-4212 .
14-Recommended for (see section number)
11-FAX 12-E-Mail sk
804-492-9869 : ) Kl 16- Labor/ CBO/ Apprenticeship ]
ejamerson@ecucps.k12.va.us 17-Private Sector (Business) O
15-LWDA Name 18-Education O
South Central 19-VEC a
16-Labor/ CBO/ Apprenticeship Representative 20-Economic Development 0
21-VDARS/VDBVI O
Member Cumberland Ed. Association 22-DSS a
23-Career & Technical Education
Title Organization 24-Optional/Other 0
17-Private Sector (Business) Representative Yes No
] Minority-Owned Business O (]
b Female-Owned Business a O
Business Urban 0  Suburban O  Rural O
Number of Employees
Type of Business
18-Education Representative 19-VEC Representative
Title _Assistant Superintendent for Human Resources Title
Institution Cumberland County Schools
Title I O Community College [0 Cavar& Tedwnical Pducation 23
20-Economic Development Representative 21-VDARS/VDBVI Representative
Title Title
22-DSS Representative
Title
24-Nominator 23- Optional/Other Representative

1 hereby recornmend the above-named person for membership on Title

the Local Warkforge Developisent Board,
Agency
ng«:iw: % 2 : i | 25-Action by Chief Elected Official

Subject to certification required by Section 107 of the Workforce lnnovation and

" H 14
Mary "Missy” Shores Opportunity Act of 2014 and Policy 200-04 (2016) (Revised July 1, 2016) of the
Printed/Typed Name & Title of Nominator Virginia Board for Workiorce Development, the person nominated herein has
Cumberland County Schools ;T::(g:g ;{)g:li:tcd fo the Local Workforce Development Board by the Chief

Nominator Organization
Tenn of Appointment: From 07/01/2026____To _06/30/2028

(804) 492-4212

Phone FAX
mshores@cucps.k12.va.us

Email ,

Signature of Chief Elected Official Date




VIRGINIA
CAREER WORKS

|  NOMINATION FORM

1-Name (First, M1, Last) 2-LWDA#8 3-Date
Gary D. Walker 8 04/08/2026

4-Street Address 13-Nominee Characteristics
P.0.BOX 1 Gender: Male [4 Female [
3-City 6-County Races,
Charlotte Court House Charlotte Whlte . ' Black O
7-State 3-ZIP Hispanic O Amer. Indian O
Vireini - Native Alaskan OO0 Asian O

e 23923 Pacific Islander [0  Other O

9-Home Phone (include area code)
434-542-4301

10-Work Phone (include area code)

14-Recommended for (see section number)

11-FAX 12-E-Mail

. 16- Labor/ CBO/ Apprenticeship v
oL i garydwalker@hotmail.com 17-Private Sector I()lgusiness) ~
15-LWDA Name 18-Education O
South Central 19-VEC O
16-Labor/ CBO/ Apprenticeship Representative 20-Economic Development o

21-VDARS/VDBVI O
member Charlotte Court House Park 22-DSS O
X 23-Career & Technical Education O
Tle @rganization 24-Optional/Other O
17-Private Sector (Business) Representative Yes No
Minority-Owned Business O u
Title  President/Owner Female-Owned Business 0O )
Business Cornerstone Insurance Urban O Suburban O Rural O
Number of Employees 2 v
Type of Business Sales

18-Education Representative

Title

Institution

Title II O Community College [1  Career& Technical Education [

19-VEC Representative

Title

20-Economic Development Representative

Title

21-VDARS/VDBVI Representative

Title

22-DSS Representative

Title
24-Nominator 23- Optional/Other Representative
I hereby recopnmend the above-named person for membership on Title
the Lm.mylrkﬁm.e Development Board.
Agency
/\ﬂ?é/ﬁ’(‘ 1162

Si, gnature Dlate

Wilhém A Brown dr. dwner

Printed/Typed Name & Title of Nominator

Cornerstone Insurance
Nominator Organization

{434) 542-4301

Phone FAX

garydwalker@hotmail.com

25-Action by Chief Elected Official

Subject to certification required by Section 107 of the Workforce Innovation and
Opportunity Act of 2014 and Policy 200-04 (2016) (Revised July 1, 2016) of the
Virginia Board for Workforce Development, the person nominated herein has
been duly appointed to the Local Workforce Development Board by the Chief
Elected Officials.

Term of Appointment: From 07/01/2026____To _06/30/2028

Email

Signature of Chief Elected Official Date




